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ANNUAL VESTRY MEETING AGENDA 

Sunday February 27, 2022 via Zoom   

1. Opening Prayer – The Rev. Jacqueline Daley 

2. Appointment of Vestry Clerk – The Rev. Jacqueline Daley 

3. Acceptance of minutes of the Vestry meeting of February 28, 2021: 

“That the reading of the minutes be dispensed with, and that the minutes of the meeting of 

Vestry on Sunday, February 28, 2021, as printed in the Annual Report, be adopted and 

confirmed.” 

4. Acknowledgement of the pastoral letter from the College of Bishops 

5. Acknowledgement of the Incumbent’s Report – The Rev. Jacqueline Daley  

6. Ministry Moments of Gratitude 

7. Acceptance of reports of all parochial organizations: 

“That the reading of the reports to Vestry be dispensed with, and that they be accepted as 

printed in the Annual Report.”  

8. Appointments – Elections 

9. Parish Council Resolution 

10. Presentation and Acceptance of 2021 financial report and financial statements – Bob Wigle  

11. Presentation and Acceptance of 2022-2023 Budget – Bob Wigle  

12. Banking Resolution: “That the signing officers of the church accounts for the fiscal year 2022 

be the following: The Wardens, Deputy Wardens and one past Warden.” 

13. Appointment of Financial Reviewer for 2022: “That the auditor for the financial records of 

St. Margaret New Toronto for the fiscal year 2022 be Booth & Partners, CPA, Professional 

Corporation.”  

14. Social Justice Vestry Motion 2022: Justice for workers 

15. Other business properly brought before the meeting  

16. Adjournment and Closing Prayer – The Rev. Jacqueline Daley

 

 
 
 
 



 

5 | P a g e  

 

THE COLLEGE OF BISHOPS PASTORAL LETTER TO VESTRIES, 2022 

To the clergy, churchwardens, and parishioners of the  
Diocese of Toronto, 
 

Beloved Siblings in Christ, 
 

May the grace and peace of our Lord Jesus Christ be with you all. 
As you gather today for the annual vestry meeting, we as your bishops 
wanted to write to you united as a College, to assure you of our prayers, gratitude and love for 
you in the face of the challenges facing our Church at this time. We want to encourage you and 
to assure you of our support, as we look back on the past year and anticipate the one that lies 
before us. 
 
Our life together continues to be shaped by a little virus called COVID-19. Most of us had hoped 
that we would be back to our pre-pandemic ways by now. Yet we seem to be entering into the 
third year of this pandemic, and we are in the midst of an incredible fifth wave. We have 
learned to adapt, shift, change, open, close, move online, Zoom, sing through a mask, and much 
more. None of us could have imagined that we were capable of doing all of this, for as long as 
we have, when we closed our church buildings for the first time in March 2020. 
 
To say that we are tired – worn out, fed up – would be an understatement. We wonder: how 
much longer? Unfortunately, while we may be finished with this pandemic, this pandemic is not 
quite finished with us. 
 

“Be strong and courageous; do not be frightened or dismayed, 
for the Lord your God is with you wherever you go.” (Joshua 1:9) 

 
Just as the Lord commissioned Joshua to take on leadership from Moses and to lead the people 
forward into the land that had been promised, so God commissions us to be faithful even in the 
midst of this anxiety. As with Joshua, God promises to be with us wherever we go. And God’s 
faithfulness to Israel on the cusp of new life in a new land, renews our hope for our own 
deliverance. 
 
In the crucible of this pandemic, there are signs of God’s light and life all around us, and we 
have been so moved by the ways that strength and courage have been shown by the people of 
our Diocese this year. The movement to virtual worship, the leaving behind of our buildings for 
a time, the reliance on community that has been formed and nurtured online – these are all 
signs of the resilience born of our faith in Jesus Christ. They are reminders that the Lord our 
God is with us wherever we go – even through this season of deep challenge – and that God has 
not abandoned us. 
 
God’s accompaniment has been made known in other ways too. In the midst of this pandemic, 
we as a Church have been coming to terms with issues of systemic racism and bias. The rollout 
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of anti-bias and anti-racism training in 2021 – and the participation of almost all our active 
clergy – is a sign of God’s transformative work in us as a Church. We still have much to do to 
combat racism and bias, but these steps bring us closer to the Church we are called to be. The 
ABAR workshops will be rolled out at the parish level in the coming year, and we strongly 
encourage your support and participation. The apology to the LGBTQ+ community in June was a 
further step in the Gospel work of justice, dignity and inclusion. May Christ continue to be with 
us as we seek to be transformed in His likeness. 
 
The Gospel of Christ has good news and hard news. The good news is that we have hope in 
Jesus, who is our unchanging rock and our constant salvation in the midst of the storms and 
tribulations of this life. The hard news is that we are called to serve others in Christ’s name. 
Service is sacrificial. Service is rewarding. Service is at the heart of our faith. Thank you so very 
much for your service to the Church and to the glory of God this past year. We are speaking 
here to all the baptised: our hardworking churchwardens, treasurers, musicians, administrators, 
Sunday School teachers, ACWs, outreach workers, altar guilds, sextons, our now-indispensable 
tech volunteers, and so many more. To our beloved clergy, both priests and deacons: you pour 
your heart and soul into your God-given vocation, and we see you. We are grateful beyond 
words for the super-human effort you have tirelessly made to build up the People of God 
during this pandemic. 
 
At such a time as this, when we are deeply unsettled, when we would prefer the comfortable to 
the challenging, Christ is calling us to look for the opportunities that are being presented anew: 
how can we partner with a neighbouring church to do more effective and robust ministry? Do 
we need to have all the answers before we set out on the journey of missional exploring and 
engagement? What are we afraid of, and how can the good news of Christ allay our fears and 
embolden our hearts to venture into the unknown? How can we put “the movement of the 
Spirit” into words, phrases and invitations to which new disciples can respond? 
 
Without a doubt, we are all tired; yet recently, we your bishops are also hearing something 
new. You are beginning to dream again. And we know that when the Church dreams…things 
change.  
 

“In the last days, God says, I will pour out my Spirit on all people.  Your children will prophesy, 
your young will see visions, your elderly will dream dreams.” (Joel 2:28) 

 

May you have a creative, hopeful, and inspiring vestry meeting today, as we enter this new year 
with the strength and courage of the One who accompanies us on our journey. We are praying 
for you all. 
 
Yours faithfully in Christ Jesus, 
 
+Andrew Toronto 
The Right Rev. Andrew J. Asbil 
Bishop of Toronto 

+Riscylla Shaw 
The Right Rev. Riscylla Shaw 
Suffragan Bishop of Toronto 

+Kevin Robertson 
The Right Rev. Kevin Robertson 
Suffragan Bishop of Toronto 
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2021 ANNUAL VESTRY MEETING MINUTES 

Sunday, February 28, 2021 
Meeting commenced: 11:30 am  
 

1. Hannah Johnston welcomed everyone to Zoom, outlined guidelines for the meeting.  
  

2. Opening Prayer led by Hannah Johnston.  
 

3. Appointment of Vestry Clerk – Julie McMillan.  
 

4. Acceptance of the minutes of the vestry meeting of February 23, 2020.  
 “That the reading of the minutes be dispensed with, and that the minutes of the  
 meeting of Vestry on Sunday February 23, 2020, as printed in the Annual Report, be 
 adopted and confirmed”.  
 Moved: Trish Buchanan; Seconded: Rebecca Wang; Passed.    
 

5. Acknowledgement of the pastoral letter from Toronto Bishop Andrew Asbil.  
   

6. Acknowledgement of the pastoral letter from Area Bishop Jenny Andison. 
 

7. Overview of Reports/Ministry Minute(s):  

• Reverend Jacqueline acknowledged that we are “the generation that [will have] 
survived a global pandemic”.  Reverend Jacqueline asked for a moment of silence to 
remember the loss and grief resulting from the ongoing pandemic.  

• Reverend Jacqueline reminded the congregation that we are part of a larger church 
with a strategic plan, “Growing in Christ”.  This plan means that St. Margaret needs to 
grow in the following ways: 1) Numerically: This is happening, increasing numbers of 
newcomers and visitors; 2) In maturity of faith: Through bible study & fellowship; 3) In 
leadership: Time to renew the church which is happening; 4) Life of prayer & worship; 5) 
To embrace a mission that calls us to move beyond the walls of the Church, our comfort 
zones to follow Jesus: This is ongoing work… the pandemic has pushed us all in new 
ways; 6) To trust the inspiration of the Holy Spirit; 7) To let go of old structures and ways 
of doing things that keep us from taking the risks necessary to follow Jesus.  

• Reverend Jacqueline thanked all of those who wrote reports – work is noted and 
appreciated.   

• Reverend Jacqueline called on folks for a “Ministry Minute”.  Just a sample of what is 
happening at SMNT.  

a) Pedro, Music Director:  New journey in the pandemic.  Thanked Reverend Jacqueline 
for her leadership.  We have all grown together and accomplished a tremendous 
amount of work.  

b) Trish Buchanan, Churchwarden:  Pandemic came with lots of unknowns but have 
grown and achieved a lot over the past year. 
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c) Cara Wigle, Church School & LOOTC: Thanked Moms for helping with Sunday School.  
LOOTC looks very different because of the pandemic.  Focused primarily now on food 
support.  

d) Bob Wigle, Treasurer:  Bob has been treasurer off and on for nearly 40 years!  Also 
helps organize Christmas and community dinners.  

e) Crystal Benn, parent: Started attending children’s church in August.  Kids have really 
been enjoying children’s church doing fun activities.   

f) Chanelle MacLeod, Gardener: Goal is to plan a pollinator garden.  Need volunteers to 
help sustain the garden.  

g) Shehan Abeynaike, Sunday Soup-to-Go:  Partnership with LAMP, around 30 people 
pick up soup each Sunday; others have meals delivered.  Other support including 
harm reduction, showers and groceries. Thanked LOOTC for their support.  

h) Doris Twikerize, Family Friday:  Family Fridays on hold due to the pandemic but was 
so much fun!  Have a WhatsApp group for families and Sunday School for kids.  

 
 Acceptance of reports:  
 That the reading of the reports to Vestry be dispensed with, and that they be accepted  
 as printed in the Annual Report”. 
 Amendment: Add acknowledgment of Jannah Wigle to the Christmas & Community  
 Dinner Report.  Jannah was also a cook for the Christmas dinner (identified by Bob  
 Wigle).  
 Moved (with amendment): Rebecca Wang; Seconded: Trish Buchanan; Passed. 
 

8. Appointment - Elections  

• Reverend Jacqueline thanked: Churchwardens and staff, volunteers and donors.  
Special thanks to LAMP and Officer Jermaine Watts of the 22nd Division (the 22nd 
Division organized a food drive at Christmas).  A warm welcome to all newcomers and 
new community members.   

• Trish Buchanan will remain as the Rector’s Warden.  

• Reverend Jacqueline went through the bios of the new proposed churchwardens:   
 Jennifer Anazodo, People’s Warden 

  Linda Elkerton, Deputy, People’s Warden 
 Appointment of churchwardens for 2021:  
 Moved: Shehan Abeynaike; Seconded: Trish Buchanan; Passed. 
 
 Slate of all other appointments for 2021 be adopted:  
 Moved: Rebecca Wang; Seconded: Beth Gibson; Passed.  
 

(Note: Doris Twikerize was appointed as Deputy, Rector’s Warden following the 
meeting).  
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9. Presentation and acceptance of 2020 financial report and financial statements led by 
Bob Wigle.   

 Moved: Bing White; Seconded: Beth Gibson; Passed.  
 

10. Presentation and acceptance of 2021-2022 budget led by Bob Wigle.  

• Income expected to increase due to 115th Anniversary as well as rental income. 

• Expenses also up primarily due to staffing salary increases. 

• Some uncertainty in budget due to ongoing pandemic.        

• Bob announced his retirement as Treasurer as of next Vestry.  
 Moved: Shehan Abeynaike; Seconded: Brenda MacDonald; Passed.  
 

11. Banking Resolution:  
“That the signing officers of the church accounts for the year 2021 be the following: The   
Wardens, Deputy Wardens and one past Warden”.  

 Moved: Shayami A.; Seconded: Chioma Onyefuru; Passed.  
 

12. Appointment of Financial Reviewer for 2021:  
“That the auditor for the financial records of St. Margaret New Toronto for the fiscal 
year 2021 be Booth, & Partners CPA., Professional Corporation.”  

 Moved: Shayami, A.; Seconded: Chioma Onyefuru; Passed.  
 
       13. Vestry motion 2021: Committing Ourselves to Anti-Racism.   
 Hannah asked parishioners what they would like to see regarding this motion.  SMNT  
 committed to the following: 

• Continue to support the work of Black Anglicans of Canada, of which Rev. Jacqueline is 
Co-Chair. 

• Support for the work of the Bishop’s Committee on Intercultural Ministry, who 
proposed this motion.  

• Continue to empower and encourage BIPOC leaders in our congregation.  

• Continue to speak out against systemic racism in our preaching, our prayers and 
throughout our worship.  

• To form affinity groups within the congregation for BIPOC and for white people, to 
provide safe spaces for mutual support and education in anti-racism work. 

• Continue to educate ourselves about the realities of structural racism and how it 
operates, particularly in Canadian Society and the Anglican Church, by reading and 
discussing books together.  

• Continue to celebrate Black History month each year in our worship and through 
special events.  

• Commit to hosting special events in collaboration with Black Anglicans of Canada. 
 Moved: Cara Wigle; Seconded: Bing Wang; Passed. 
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     14. Other business properly brought before the meeting: 

• Cara Wigle:  There will be an Easter take-out dinner, more information to follow.  

• Rev. David Harrison (retired Anglican Priest), spoke about how St. Margarets has a 
special congregation.  Deeply moved by the ministry and faithfulness, diversity and 
courage under Jacqueline and the lay leadership.  Rev. David also spoke about the 
115th Anniversary Campaign and the importance of raising money and awareness.  

• Rev. Susanne McKim, retired priest, could attend church anywhere but attends St. 
Margaret as she is inspired, moved and feels challenged to live the gospel in her life.  
Praised Reverend Jacqueline for her leadership.  “The spirit is here and let us rejoice”.       

 
14. Adjournment and Closing Prayer – The Rev. Jacqueline Daley. 
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INCUMBENT REPORT 

“Glory to God, whose power, working in us, can do infinitely more than we can ask or imagine. 
Glory to God from generation to generation, in the Church and in Christ Jesus,  

for ever and ever.”  
 

It’s hard to believe we are entering our third year in a global pandemic. By now, most of us are 
exhausted navigating this strange new life that has cost more than anyone can imagine. The 
pandemic has created a profound sense of disorientation, alongside a pandemic of grief from 
lives disrupted and lives lost. As of February 2022, over 34,000 Canadian lives and over 5.7 
million lives around the world have been lost due to COVID-19.   
 
In this year of extraordinary challenges, St Margaret has thrived: serving, praying and growing 
in extraordinary ways.  We have prayed, lived, and experienced the power of God working in us 
to do more than we could have asked or imagined before the pandemic.   
 
I am grateful for the South Etobicoke Cluster [of agencies], especially LAMP, under the skillful 
leadership of Keddone Dias, Executive Director and Jacqueline St Kitts, Director of Programs, for 
their ongoing support during the pandemic. SMNT’s membership within the Cluster and 
partnership with LAMP, enabled more services to reach our most vulnerable neighbours. 
Through our community support center, essential services such as food and personal care, were 
provided to our community 3-5 days per week.   
 
Through these partnerships, we organized a successful community memorial, with LAMP, 
Dorothy Ley Hospice, Lakeshore Arts and Store Front Humber, to comfort those struggling with 
grief and loss. A successful vaccine clinic was organized by Toronto Public Health and the LAMP 
Vaccine Engagement team. A weekly hygiene pantry and much needed winter gear operated 
from St Margaret as well.    
 
St. Margaret continued her monthly community dinners and Christmas meal, with care 
packages enjoyed by over 200 community members. We held a successful community BBQ and 
outdoor concert, supported by our vaccine engagement ambassadors when restrictions 
loosened.  Finally, in December we organized a family/children’s gathering with a take-out 
meal, gifts that were enjoyed by over 35 children from our community. St Margaret has 
become a hub for essential services, care and community engagement during the pandemic. 
These are examples of the power of God at work in new and surprising ways, enabling St 
Margaret to do more in these challenging times.   
 
Last year, in our 115th year of ministry, St Margaret committed to a 3-year fundraising campaign 
to reduce our debt to the Diocese of $150,000 that had been accumulating for over a decade. I 
am grateful to those who contributed to this campaign, which raised approximately $40,000 
from our members and reduced our debt to $110,000. We hope to continue this campaign, and 
at the same time, apply for debt forgiveness from the Diocese.   
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I am grateful for all our faithful monthly givers, who continue to provide the financial 
foundation for our good work for the last 115 years. We look forward to more faithful and 
generous givers this year so St Margaret can continue to care for more people for another 115 
years.  
 
As a faith community, we continued to gather on Zoom for fellowship, bible study and midweek 
service led by postulant, Hannah Johnston, until she left in August. We worshipped every 
Sunday, with a children’s program. At Easter, we re-opened with in-person service and baptism. 
As part of our 115th year celebrations, we welcomed Bishop Andrew Asbil in November.  As 
well, St Margaret continues to be blessed with a steady flow of newcomers and enriched by 
faithful friends who worship with us weekly as part of our family.   
 
These are examples of the power of God at work in the SMNT community in these challenging 
times, enabling us to serve, pray and grow in our service; to grow numerically and financially.  
We will continue to rely on God’s power to move us in 2022: to build new partnerships; to 
make better use of our space; to serve more community members, especially children, youth 
and families, who have been severely impacted by the pandemic.    
 
St Margaret is truly a community church, striving to become a place of deep belongingness for 
all.  To this end, we will need to expand our governance to include more voices from our 
community and to provide sound advice to the churchwardens on how to strengthen our 
sustainability to become a strong community hub to serve more.  
We will be calling on our beloved community to participate and support our good work. We will 
continue our dependence on the power of God to work through us to do more than we can ask 
or imagine.    
  
In faithful service,  

  
 
 
 

Jacqueline Daley 
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CHURCHWARDEN’S REPORT 

There were four wardens who were appointed during the 2nd year of the COVID-19 Pandemic. 
 

Jennifer Anazodo (People’s Warden)  
Linda Ekerton (Deputy Peoples Warden)  
Trish Buchanan (Rector’s Warden)  
Doris Twikirize (Deputy Rector's Warden)  
  
For better coverage of administrative duties, we shared leadership of specific functions 
according to our areas of strength while still working as a team. Trish focused on property 
management. Linda was the main greeter for in-person church.  Jennifer coordinated the Lay 
Readers and Prayers of the People, implemented the vestry motion and oversaw the finances of 
the church. Doris was the technical team lead and Zoom deacon and oversaw children and 
family ministry. 
 

Over time, we had to learn to serve, adapting to both virtual and in-person worship sessions. 
After every service, we had fellowship time together online.  We all became competent in our 
roles as we adapted to life in a global pandemic.   
 

New roles were gradually introduced such as Zoom deacon and technical team lead. We 
continued to learn and improve on these roles as time went by.   We were also tasked with 
ensuring all the COVID-19 rules and screening directives were adhered to in order to maintain a 
safe space for all.  
  
We celebrated the church's 115th Anniversary. We put together fundraising ideas to reduce the 
church's long indebtedness. With trainings and support from the Diocese, we were able to 
campaign for and attain a substantial amount from generous parishioners.  This campaign will 
continue for another two years.   
  
The church building was not left idle as we continue to collaborate with members in the 
community to lease the church space. These partnerships, especially with LAMP, enabled us to  
serve our most vulnerable neighbours. We also increased our rent to existing tenants to closer 
match the true operation costs of the church.  
 
We reached out to parishioners by making phone calls weekly.  This was a wonderful routine 
and people were appreciative. The Wardens met regularly as a corporation and as part of the 
advisory board. We exchanged ideas on WhatsApp chat group and church chat group. 
 

 As wardens, we strived to keep the church running smoothly.  This included signing cheques 
when needed and participating in the Sunday Soup-to-Go program, ensuring that the needs of 
the community were met while taking all protective precautions against COVID-19.   
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During the year, we provided information from Toronto Public Health on vaccination to the 
church community, encouraging all to get vaccinated to help stop the spread of COVID-19.  
  
We played host to Bishop Andrew Asbil and his wife Mary in November and we welcomed new 
members through baptism and renewal of faith.  We are growing as a church community in 
faith and size and we continue to welcome newcomers, many of whom are new immigrants, to 
the church.  
  
We continue to serve sacrificially, and our service has been quite rewarding to the glory of God. 
We are thankful to God for faithful parishioners, especially those who took on leadership roles. 
We thank God for our steady stream of newcomers and all who helped out during this very 
challenging year to help us grow. 
 

Thanks to Reverend Jacqueline for her leadership, Pedro, Music Director, Randy and Brett, our 
cleaners and Julie, who will be leaving us this year. We can’t say enough to thank Julie for her 
great help, patience, and professionalism in the office and we wish her God’s blessings on her 
new journey. We would also like to express our deep appreciation to Bob Wigle, who has 
served as treasurer for 40 years and has decided to retire this year. We pray God’s blessings on 
Bob and pray that his generous stewardship will inspire others.  
   
Respectfully submitted,  
Jennifer Anazodo,  
Peoples’ Warden  
  
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 



 

15 | P a g e  

 

SOUTH ETOBICOKE CLUSTER REPORT 

The South Etobicoke Cluster (SEC) was created in response to the COVID-19 pandemic and the 
lockdown beginning in March of 2020. This lockdown resulted in a significant reduction in 
services, meaning the populations typically served by social service agencies were often going 
without the support they required.  
 
The creation of the SEC allowed community organizations to collaborate and collectively 
support community members.  The cluster also created community and organizational 
resilience by delivering initiatives and through the creation of partnerships.  
 
The SEC is comprised of over 27 organizations from the South Etobicoke community. These 
include:  
 
- St. Margaret New Toronto  
- Albion Neighbourhood Services 
- Daily Bread Food Bank 
- Etobicoke Support Services 
- Furniture Bank 
- Haven on the Queensway 
- Humber College Lakeshore  
- John Howard Society of Toronto 
- LAMP Community Health Centre  
- Stonegate 
- Storefront Humber  
- Toronto West LIP 
- Toronto Community Housing  
- Women’s Habitat  
- Dorothy Ley Hospice  
- Jean Augustine Centre  
- Toronto Public Health  
- Toronto District School Board 
- Victorian Order of Nurses  
- Arab Cultural Centre of Toronto  
- Arts Etobicoke  
- Lakeshore Arts  
- Mabelle Arts 
- South Etobicoke Community Legal 

Services 
- Tibetan Canadian Cultural Centre  
- United Way Greater Toronto  
- City of Toronto 
 



 

16 | P a g e  

 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

17 | P a g e  

 

Meetings are coordinated and chaired by United Way and the City of Toronto. 
 The SEC’s work is rooted in:  
- Community resilience 
- Supporting and respecting each other to support each other’s needs  
- Reaching consensus or a supportive environment if it cannot be reached  
- Organic growth and recruitment of new members  
- Bi-weekly meetings, including sub-group meetings based on priorities (see below)  
- Identification of key priorities  
Strategic Priorities and Sub-Groups  
- Homelessness working group – meets bi-weekly, aim to give those experiencing 

homelessness access to shelter, hygiene, food, and other supports.  
- Anti-Black Racism (ABR) – meets bi-weekly, aim to create collective learning on ABR in 

the community.  
- Community engagement – vaccine engagement team with information about vaccine 

clinics disseminated to community members through homelessness support services 
taking place in church  

- Sustainability – considerations of how to sustain the work being done in the cluster 
through grant funding, etc  

- Mental Health 
- Food Security  
 
St Margaret sits on the homeless working group that meets every 2 weeks. This task group 
strategizes and develops plans to provide short and longer term solutions to homelessness in 
our community.  The group is focused on supporting St Margaret in becoming a community hub 
for essential services. 
 
Members of St Margaret have participated and benefited from a community memorial 
gathering held in the summer, vaccine clinics, vaccine engagement, weekly meals and support 
provided at the church, Anti-Black racism workshops, free hygiene kits distributed, PPEs, harm 
reduction services and collaboration and support. These are all good works initiated and/or led 
by the SEC in partnership with St Margaret New Toronto. 
 
St Margaret benefited greatly from much needed rental income from the established weekly 
community support center, run by LAMP, which provides meals, personal care and case 
management support to our community members. Through the work of the homeless working 
group, SMNT succeeded in securing a grant for new HVAC roof top units to improve ventilation 
and air quality in the hall where service is provided. 
 
We are grateful for these new partnerships and friendships with our community partners 
especially with LAMP, Director of Programs, Jacquie St. Kitts, who is our grant writing lead.  
 
Respectfully submitted, 
Kelsie Foy & Rev. Jacqueline Daley 
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LAY DELEGATE AND LAY SUBSTITUTE TO SYNOD REPORT 

The Episcopal Pre-Synod meeting for YCV Clergy and Lay Delegates took place on Saturday, 
October 23, 2021.  Okwii Modekwe, as the elected Lay Delegate to Synod, attended online. 
Voting delegates at the Pre-Synod elected 1 clergy and 2 lay delegates to represent the area on 
Diocesan Council.  
 

The 160th regular session of Synod took place from November 25 to 26, 2021. Our elected 
Synod representative, Okwii Modekwe, had a family emergency, and therefore Brenda 
MacDonald, as the alternate lay substitute to Synod, attended the three online sessions.  
 

The 2021 regular Synod was chaired by the Rt. Rev. Andrew Asbil, Bishop of Toronto. The 
meeting commenced with prayer followed by a Eucharist service, during which the Bishop gave 
his charge to Synod – Love Your Neighbour, especially during this time of the pandemic. “The 
Anglican Church in the Diocese of Toronto has stepped into this wilderness with a sense of 
enthusiasm, on adrenaline and on instinct, to serve.”  
 

On Friday and Saturday morning, voting took place and was done electronically. There were 
many adoptions and some changes to church Canons. Voting members who chose to raise 
objections were given the opportunity to speak in a question period before each vote took 
place. Following are some highlights from the Regular Session meeting:  
 

Synod overwhelmingly passed a motion that recognized the diocese’s commitment to the work 
of reconciliation with Indigenous peoples and communities, and committed up to 10% from the 
Ministry Allocation Fund between now and 2026. The Ministry Allocation Fund is sourced by 
selling properties in the diocese.  
 

Changes will be made to the diocese’s governance structure. The changes will be undertaken 
during a two-year pilot project, during which the Bishop will form an Episcopal Leadership 
Implementation Team. There will be three bishops: one diocesan bishop and two suffragan 
bishops, the latter engaging in ministry to the entire diocese rather than a geographic area. In 
addition, six to eight archdeacons will give administrative oversight.  
 

To conclude, the Bishop said we are called to show God’s love in the world, and to discern 
where God is calling us into the future, and he asked for generosity in stewardship. As an 
example of outreach during the pandemic, St. Margaret New Toronto was one of the churches 
singled out for their inspiring ministry.  
 

Please use this link from the Diocese website for more details: 
https://www.toronto.anglican.ca/?s=2021+160th+Regular+Session+of+Synod&lang=  
 

We wish to thank you for giving us the opportunity to serve St. Margaret New Toronto at the 
160th regular session of Synod. Please do not hesitate to contact either of us if you have any 
questions.  
 
Respectfully submitted: Okwii Modekwe, Lay Delegate to Synod & Brenda MacDonald, Lay 
Substitute to Synod  
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CHANCEL GUILD REPORT 

 Although the church was under lockdown until April of 2021 and our leader was ill for much of 
the year, the Chancel Guild continued to serve.  
 
At Thanksgiving, the altar was decorated with food, which was distributed after the service to 
the congregation.   
  
The altar was beautifully prepared for the Bishop Andrew’s visit in November.  Preparations 
were also made for the baptisms held in April and November.   
 

The team supported the decoration of the church at Advent and Christmas. They purchased a 
beautiful advent wreath and candle sets. During Christmas, the team, which included Susan, 
purchased and decorated the church with beautiful poinsettias which were delivered to seniors 
after the Christmas service.  
  
In spite of this very difficult year and Lynne’s absence due to illness, this ministry continued 
with Lynne’s advice and direction from home as well as Rosina’s leadership on site and support 
from Susan and Shayami.    
  
Respectfully submitted,   
Lynn White and Rosina Lamptey  
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CHILDREN AND FAMILY MINISTRY REPORT 

1. Family Friday: Unfortunately, this family focused event which used to be held on every 
4th Friday of the month was halted but due to COVID-19 restrictions.  Plans for a summer 
break celebration were also hindered due to COVID-19 indoor restrictions as well as 
rainy weather.    

2. Families continue to keep in touch, get information about SNMT and community 
resources, on the WhatsApp community group chat.  

3. The youth had a summer graduation celebration held on the church lawn and it was an 
exciting and successful event. 

4. The tech team (who handle the technicalities of children’s church online) has continued 
to grow and improve over time. 

5. A children’s Christmas celebration was held on December 18, 2021.  It was a great 
success and involved close to 30 families. There were carols and a Christmas story, a 
Christmas craft, and a gift. Thanks to the generous contributions of the Toronto Star 
Santa Claus fund, each child left with an age-appropriate gift to bring joy to their holiday 
season. Additionally, thanks to the contributions of chefs Christian and Santa, over 50 
take-out meals of lasagna and garlic bread were served through the evening. Several 
new families were brought into the church due to the outreach efforts of Doris, and this 
was a great event to show community solidarity and gather before the next round of 
lockdowns occurred.   

6. There is an urgent need for children’s programs.  Children need space to play, especially  
during the colder months and to socialize with their friends. Parents need a break, 
especially after a challenging couple of years.    

 
“As a new mom with no income and supporting myself and my son, I rely on the services of St. 

Margaret's church. My son enjoyed the Christmas get together as well as a hot meal and a 
Christmas box. Most importantly, the coming together at Christmas and attending services with 

other people was great. Reverend Jacqueline made this Christmas magical with the resources 
and continuing to support the people with less income with experiences and food.  

Please continue to fund St. Margaret's church”  
Mom Mickey  

 
Respectfully submitted,  
Doris Twikerize and Kelsey Foy 
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YOUTH/YOUNG ADULTS REPORT 

My name is Amara Onyefuru and I am a youth member of St. Margaret's.  I was the youth lead 
until August when I left to attend university.  
 
Because of COVID-19, there were no in-person events until a summer good bye dinner for 3 
graduates. Youth and young adults created a WhatsApp chat to stay connected and also had 
regular phone calls with the priest. Amara attended a youth theology class and preached 
several times. She also led the prayers of the people and was the MC most Sundays. This 
enabled the development of skills and confidence. Two young adults were baptized this year 
and remain very active members of the church.  
 
Youth and young adults took leadership roles on the 4th Sunday of each month. We also had 2 
youth participating from Nigeria and the US.  
 
The youth had a summer graduation celebration held on the church lawn and it was an exciting 
and successful event.  Youth and young adults graduates also went out for dinner with the 
priest and shared their testimonies at the service before school started.  
 
“I had a wonderful time giving my service to the church and her people but my most notable and 
memorable experience is when they gave back to me while I was preparing to go away into the 
university for the first time. I and other kids that were going into the University were prayed for 

and offered gifts and good send-forth message. It was really one of the countless moments 
where it felt like we were all one big family in the church. Not only did they do that, but while we 
moved into the University, Rev. Jacqueline hasn't failed to periodically check up on us and let us 
know that the church still prays for us. And there's still opportunity and space for us to still be 

part of the church and remotely participate and contribute.”  
Amara  
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CHURCH SCHOOL & NURSERY REPORT 

Online Children’s Church has welcomed about 9 regular attendees, plus a handful of occasional 
participants. We meet in a breakout room while adults worship together over Zoom.  
 
Since moving online, we have continued to combine the best of many of our previous church 
school programs.  We have included material from Sermons4Kids, an online paid subscription 
service, in addition to bible story videos from Saddleback Kids and others combined with fun 
songs, to create our own lectionary-based Children’s Church program. This seems to have been 
well received by our children.  
 
The atmosphere in Children’s Church is warm and friendly. We strive to ensure that every child 
feels welcome, whether they are new to St Margaret’s or regulars. We spend a short time 
socializing at the start of every lesson, sharing our thoughts about the week and celebrating any 
small moments of joy in this time of COVID-19. We don’t worry about noise or talking, we 
encourage children to hit the “unmute” button, and take great pleasure in singing together, 
even when our voices are not entirely in harmony.  
 
The formal lesson begins with a land acknowledgement, a prayer, the singing of a children’s 
creed and one or two songs before watching a video based on the day’s gospel reading. This is 
followed by a short lesson based on the gospel reading, augmented as best we can with 
appropriate images (found online for the most part). After a discussion focused on the gospel 
lesson, children take part in a wide variety of games and activities designed to further explore 
the day’s theme or message. Some of our favourites include memory games, scavenger hunts, 
miming, action songs and drawing over Zoom.  
 
For Easter, the children created a brief video called “The First Easter” which followed Jesus 
from Palm Sunday to Pentecost, and this was played for the congregation on Easter morning.  
On Christmas Eve, the Children’s Church presented a short pageant to those who attended the 
family service, entitled “This is the Star”. The story of the birth of Jesus was narrated by the 
children and illustrated with their drawings, all created online. It also included two carols sung 
by our kids.  
 
There are challenges ahead. First, we need support in identifying useful online resources, both 
images and videos, as well as books and other materials that reflect - and celebrate - our 
diverse community. Ellen Douglas has purchased a number of excellent books that show diverse 
representations of people (thank you to Cristal Benn for her recommendations), and Ellen has 
also started files of digital images to collect such images found online. We wonder if this 
important work could be expanded by the Anglican Church of Canada and the Diocese of 
Toronto?   
 
We look forward to the day when we can return to in-person Children’s Church; when we can 
welcome our young friends into the physical embrace of our community. When and how we 
can safely do so is another one of our challenges going forth.  
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With a return to in-person Children’s Church, we will need to find parishioners who will be able 
to help with the planning and teaching of our programs. Fortunately, we do have a wealth of 
fine people who have done this work in the past and who might agree to do so again in the 
future.  
 
Many thanks to Doris Twikirize, Pedro Quintana, Matthew Wigle, Linda Elkerton, Cristal Benn, 
Alejandra Lindan and others for their participation through our monthly meetings and for their 
help to get us online and keep us there. Thank you especially to the wonderful children of St 
Margaret Children’s Church and their families for their ongoing support and encouragement.  
 
Respectfully submitted by Children’s Church Coordinators,   
Cara Wigle and Ellen Douglas  
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COMMITTING OURSELVES TO ANTI-RACISM VESTRY MOTION REPORT  

The following motion was approved at last vestry. Hannah Johnston, Postulant, was the lead 
from January to August, during her placement. Hannah worked hard with members of the 
congregation to develop and implement this motion which continues to be a work in progress.  
 
The parish of St. Margaret New Toronto acknowledges that Anti-Black racism exists in our 
society and in our Church, and that it and all forms of racism against Black, Indigenous and 
other racialized people are a sin against God and against our neighbour. We commit ourselves 
to the recognition, dismantling, and elimination of Anti-Black and other forms of racism in our 
secular institutions, in our Church, and in ourselves, and to work for the full inclusion, 
participation and belongingness of Black, Indigenous and other racialized people in all sectors of 
our common life.  
 
In 2021, we were charged with the responsibility of supporting the Diocesan motion on 
committing ourselves to anti-racism. We were called to be agents of dismantling racism in all its 
forms.  
 
The Parish aligned with the Diocese by getting actively involved in the complexity of anti-
indigenous racism, participating in the Indian Residential Schools settlement and commitment 
to the truth and reconciliation process.  
 
To celebrate Black History Month (BHM), virtual services were embellished with carefully 
selected music, the word of God and prayers. BHM included a testimony by a community 
member who shared with the congregation her family’s 100 years of history as Black Canadians.  
The Parish also held a film screening, ‘The making of a judge, a story of the Hon. Justice George 
E Carter, the first Canadian born Judge’ as told by his daughter Linda Carter.  
 
Throughout the year, SMNT tailored activities by recognizing and living the tenants of the 
motion. A Sunday was spent in break-out affinity groups and studying the book, ‘White 
Fragility’. The book study exposed the way each affinity group thinks and sees life differently; 
how God wants us to see ourselves; and what roles we as individuals are meant to play as 
Christians to dismantle the idea of white supremacy.  
 
SMNT participated with LAMP to show to the community a film, ‘Serving the Block’ which was a 
reminder of struggle and survival in the face of discrimination. Meals were delivered so that 
people could watch the film from their homes.  SMNT also participated with LAMP on a series 
of trainings on Anti-Black Racism.  
 
The recognition, dismantling and elimination of Anti-Black and other forms of racism in SMNT 
church, in our lives, and the work towards inclusion, participation and belongingness of black, 
indigenous and other racialized people in all sectors of our common life continues.   
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Thanks to all those who participated in these difficult conversations. We will continue to pray 
for more involvement next year as this work is ongoing.   
 
Respectfully submitted,   
Jennifer Anazodo & Hannah Johnston  
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LAY READERS REPORT 

The Lay readers ministry involves the use of various talents and gifts of reading to serve God.  
Lay readers have a very important role in the church.  They work closely with the priest by 
reading the lessons and leading the prayers of the people during worship services. With COVID-
19, lay readers adapted to both in-person and virtual services. Reading with masks on was 
certainly challenging for some.  
 
In spite of all the challenges and changes, 20 Lay readers (including six youths) continued to 
support this ministry in year 2021. The lay readers are:  
 
· REBECCA · ROD · BRENDA · SUSAN · SAEID · AMARA · CHIOMA · CRISTAL · REESA · SHAYAMI · 
PEDRO · EBUBE · ROSINA · CAROLE · JENNIFER · RAYNAE · JEKWU · DUBEM · PEDRO · SEPIDEH 
 
Prior to each service, the Lay Readers were reminded of their responsibilities and encouraged 
to put on their videos while reading on Zoom or to be fully masked with at least two meters or 
six feet apart social distancing if reading in-person.  
 
A Rota for each month with assigned readings is sent out before the month begins. Reminders 
are also sent weekly by emails, text or chat messages at least two days before the service. The 
Lay Readers are then expected to read the bible passages as applicable, meditate on and digest 
before the worship time. No particular skill is needed but what is important is willingness and 
commitment.  
 
The Prayers of the People are also prepared in line with the happenings in the church, 
community, province, country and world at large. The Priest goes through and makes further 
input based on her sermon for the day. Specific prayer requests are also included in the prayers 
and shared in the chat. On a monthly basis, we pray for members of our parish.  The whole 
church and visitors are covered in prayer throughout the year. 
 
Lay Readers are always willing to serve and it has been a huge blessing to coordinate this 
ministry and to work with a diverse group of readers.  
 
Respectfully submitted, 
Jennifer Anazodo  
Lay Reader Coordinator  
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GREETERS REPORT  

115th ANNIVERSARY - what a milestone!   
 
As a greeter, I have had many names over time, including “sidesman” and then “sidesperson” 
then “usher” and at this time, “greeter”.  
 
We welcome all who wish to come and be at St. Margaret New Toronto.  A smiling face to see 
as you enter a door (or attend online!) is what people need.  The welcome is warm and friendly 
always!  
 
This year we welcomed many newcomers both in-person and to our virtual service.  I 
developed new skills as a virtual greeter and helped to set up the Children’s Church breakout 
rooms. 
 
My request for the coming year is to have the doors open.  Until then, be well and stay safe.   
 

Respectfully submitted,   
Linda Elkerton 
 
 

CARE & PRAYER REPORT 

In the winter, Brenda [MacDonald] and I took advantage of the Sunday soup program and took 
soup to some of the seniors from our parish and community.  This was very well received and 
we hope to start up again this year.  
 
Rebecca [Wang] and I have continued to pray every morning for the past 2 years. We pray for 
our sick friends and community. We also read from the “Day by Day” prayer book. We read the 
scripture and the commentary for the day. It often leads to some interesting discussions!  
 
Rosina [Lamptey] and Chioma [Onyefuru] have been prayer partners in the past and we are 
always looking for new prayer partners.  If you are interested, please let us know. We need all 
the prayers that we can give up to the Lord for our church and community in these challenging 
times. 
  
I have also taken over doing the “World Day of Prayer for St Margaret’s. This year, the day takes 
place on Friday March 4, 2022 over Zoom and the theme is “I know the plans I have for you” 
based on Jeremiah 29, 1-14.  The World Day of Prayer is supported by the WICC (Women’s 
Inter-Church Council) and is a wonderful way to learn about Christian’s in very small countries. 
More information to come!   
 
Yours in Faith,  
 Susan King 
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CHOIR/MUSIC MINISTRY REPORT 

Despite the difficulties and limitations as a result of the ongoing COVID-19 pandemic, St. 
Margaret New Toronto’s music ministry continued to serve throughout 2021.   
 

We were able to create space for soloists, when choir gathering was not allowed and thus, 
encouraged a wide variety of talent and voices within our own congregation. Special thanks to 
Tyra, Shayami and Susan for stepping up to the call. I also thank Carole for her support as a 
soloist and Lindsey on the flute. 
 

We managed to merge our online Zoom with in person services; and were able to maintain a 
steady flow of visitors and parishioners by offering both platforms to suit everyone's needs. 
 

We created a much needed tech support team that helped us deliver our work each Sunday. 
Special thanks to Saeid, Shehan, Karago, Ebuka, Brenda and Steve for their extraordinary efforts 
and willingness to serve whenever possible.  
 

We learned and mastered the Zoom platform.  We brought outside support, when needed and 
we were introduced to a new platform OBS (Open Broadcast Software), which will allow us to 
reach out even further to broadcast live on Facebook.  Thanks to Rohan for his help, and to 
Frank, who offered his time and knowledge in this area.    
 

I am grateful for the support and amazing leadership we have beginning with Julie in the office, 
our Wardens: Trish, Jennifer, Doris and Linda, and our Reverend Jacqueline.  
 

We are a participatory community and we welcome anyone willing to help. There is no 
experience required. We provide training.   
 

Please reach out to me if you feel that God is calling you to serve through playing music, singing 
or with our tech team.  I look forward to hearing from you. Thank you and God Bless,  
 

Pedro Quintana 
Music Director 
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2021 REGISTRY OF BAPTISMS, REAFFIRMATIONS, MARRIAGES AND FUNERALS  

2021 Baptisms/Reaffirmations  
 
Saeid Radmehr  
April 4, 2021  
 
Josephine Bedford  
April 4, 2021 
 
Sepideh Radmehr 
November 14, 2021 
 
Mickey Giangioppo (Reaffirmation)  
November 14, 2021 
 
Isaac Courtney (Reaffirmation)   
November 14, 2021 
 
Tyra Isabel Mead (Reaffirmation) 
November 14, 2021 
 
2021 Marriages  
 
Esther Phua & Serville Poblete  
October 24, 2021  
 
2021 Funerals  
 
Shesan Adams  
October 4, 2015-February 27, 2021 
Funeral: March 15, 2021 
 
Sharon Davis  
July 26, 1960-September 21, 2021 
Funeral: October 9, 2021 
 
John Woodford King  
May 7, 1952-October 23, 2021 
Funeral: October 27, 2021 
 
Phyllis Monica Minott Marcus 
August 9, 1936-Feb. 16, 2021 
Funeral: March 1, 2021 
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SOCIAL MEDIA REPORT  

We have aimed to increase our social media engagement throughout 2021 to celebrate the 
worship, people, programs and partners at SMNT. This has included promoting many online 
and in-person events, such as the virtual fundraising concert, Easter community dinner, money 
management course run by CAPP, open mic word and music jam, webinar celebrating the 
history of New Toronto, spring market at Franklin Horner, Etobicoke gospel music discovery 
showcase, community remembrance gathering and Christmas Dinner Among Friends. We also 
promoted regular events, including: the toiletry pantry (in partnership with LAMP), weekly 
Soup-to-Go program, monthly Family Friday events, summer book study, and monthly 
community dinners.  
 
On Facebook, our reach page grew over the year from 304 to 403 “likes”. We hope to continue 
expanding our audience on both Facebook and Instagram in 2022.  
 
We have also been in the process of revamping the “look” of the SMNT website and look 
forward to its completion in early 2022. Please feel free to visit at www.smnt.ca and test out 
our new donation page!  
 
Respectfully submitted,  
Jannah Wigle 
 
 
 
 

SUNDAY SOUP-TO-GO REPORT 

The ‘Sunday Soup-to-Go’ program, conducted in partnership with the harm reduction team of 
LAMP, continued throughout the year, even during the COVID-19 lockdown period.  There was 
an average of 30 visitors every Sunday during the summer months with the numbers increasing 
substantially during the winter months.  
 
On the first Sunday of each month, Karen MacFarlane distributed hygiene kits for both men and 
women which were gratefully received by the community.  
 
We also worked closely with the Deacon’s cupboard to meet the grocery needs of vulnerable 
individuals within our Soup-to-Go community.  Items most in demand were breakfast items 
such as cereal, jams, oats and coffee (low sugar & low salt items). In addition, there was a high 
demand for canned items such as soups, pet food, mac & cheese, and ready-to-eat meals.  
There continued to be a need for lightly used clothes, especially for women participating in the 
programs, such as women’s pants as well as adult diapers.  
 
This program was one of the only operating outreach programs available within the community 
during the height of the COVID-19 crisis. I take this opportunity to thank Jordan and his harm 
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reduction team for their tireless dedication to the program, despite the personal risk to their 
safety.  
 
Finally, we thank God for the protection given to all volunteers during the crisis to carry out this 
outreach without any infections.  
 
Respectfully submitted,  
Shehan Abeynaike 
 
 
 
 

DEACON’S CUPBOARD REPORT 

 SMNT is known for her generosity and love as a mission church and Reverend Jacqueline works 
tirelessly to promote this vision.  The SMNT Deacon’s Cupboard was established to provide food 
for the needy on an emergency or immediate basis.    
 
STOCKING:  
This year, SMNT received donations from members and non-members. On December 18, 2021, 
Officer Jermaine and 22 Division showed their kindness by donating over 200 food packs to the 
Deacon’s Cupboard.  This is the 2nd year that the 22nd Division has donated.  Also, our 
neighboring community also donated to SMNT food bank in 2021.  
 
IMPLEMENTATION:  
Issuance of food packs was done every Sunday from 1pm to 3pm.  Initial beneficiaries include 
members of SMNT and her neighboring community.  
 
STOCK LEVEL:  
The pantry requires restocking to meet the objectives of setting up the pantry.  
 
APPRECIATION:  
I want to sincerely appreciate all the donors to the food bank.  Reverend Jacqueline remains the 
backbone of this great vision to support humanity. Community donations helped to boost the 
food pantry and provide for the needy. I also appreciate our good neighbors for participating in 
this noble project. My special thanks to Shayami, Jennifer and Julie who stood in the gap when I 
was unavoidably absent due to some circumstances beyond my control.  
 
Thank you all and may our good Lord reward you all openly.  
 
God's grace and blessings, 
Chiomo Onyefuru  
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LAKESHORE OUT OF THE COLD (LOOTC) REPORT  

Lakeshore Out of the Cold (LOOTC), like most of the Out of the Cold (OOTC) organizations 
throughout Toronto, has continued to support the local community and those experiencing 
homelessness in a variety of ways during the COVID-19 pandemic. Due to the concerns about 
safety, OOTC programs have not been providing overnight support but rather centering efforts 
where they can - mostly involving food support. Lakeshore Out of the Cold is one of the only 
organizations this year that has supported programs which allow people to come inside for 
food and care. To make this possible, Lakeshore Out of the Cold has continued to financially 
support St. Margaret’s Sunday Soup-to-Go which began in November 2020. Sunday Soup-to-Go 
is staffed by volunteers from LAMP and SMNT.   
 
In the fall of 2021, St. Margaret’s community dinners were started again one Monday each 
month and plans are underway to expand dinners to twice each month once restrictions are 
lifted.  The community dinner expansion will be made possible through funds and volunteers 
from Lakeshore Out of the Cold and will involve many groups who provided meals for the 
overnight Lakeshore Out of the Cold program. 
 
Community supporters of Lakeshore Out of the Cold have continued to send donations and 
recognize the importance of new initiatives that the Out of the Cold programs are 
implementing in their service to the community. Thank-you to the Out of the Cold Foundation 
which granted LOOTC $2000 to help cover ongoing costs of these initiatives.  LOOTC also thanks 
the staff and volunteers of LAMP for their continued support.  
 
Coordinators of the Out of the Cold programs continue to meet on a regular basis to share 
information about the new directions that their ministries are taking. They, along with the Out 
of the Cold Foundation itself, stress that the program and services are still active and are 
providing services to those experiencing homelessness.  
 
Whether there will be an overnight component allowed or needed is a question that everyone 
is asking but no one can answer at this time. The bottom line is that Lakeshore Out of the Cold 
is still working in the community at St. Margaret’s and throughout the city. It is an era of change 
and only time will tell what the “new normal” will entail for Out of the Cold programs and how 
they will move forward.  
 
Respectfully submitted,  
Cara Wigle, Coordinator for St. Margaret’s, Lakeshore Out of the Cold  
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COMMUNITY & CHRISTMAS DINNER REPORT 

Community Dinners  
As with most scheduled in person gatherings, monthly community dinners which were 
suspended in March 2020, were not held for the first part of 2021 due to the ongoing COVID-19 
Pandemic.   
 
Community dinners did start up once again in the fall of 2021 and provided dinners, on a 
takeout only basis, for about 80 people on the third Monday of each month, September to 
November. These meals were planned, prepared and served by a small group of dedicated 
LOOTC volunteers.  Funding was provided by LOOTC.   
 
We had planned to expand our community dinners to twice per month beginning in January 
2022 but due to the rampant spread of the COVID-19 Omicron variant, both January & February 
2022 dinners were cancelled.   We hope/plan to restart in March.  
 
Alan and I want to thank the large and varied group of individuals, LOOTC volunteers, 
community residents and church members, who came out to help with the setup, cooking, 
serving and cleanup of these outreach food programs.  
 
Christmas Dinner  
The 29th annual Christmas Dinner Among Friends was again an opportunity to celebrate with 
others but still on a much different basis from previous years (2019 & prior) due to the existing 
COVID-19 conditions. We are grateful to everyone who worked so hard to make this year’s 
dinner a special time of celebration under trying and unusual circumstances.  
 
We prepared and distributed approximately 250+ dinners and gift bags on a take-out basis on 
the 24th. This required even more time to schedule, buy, organize and prepare gift bags based 
on registered guests.  Guests registered by email and voice mail/calls to church office. Thanks 
to Julie who helped keep track of registrations and prepared a summary which was used for 
pickups.  
 
In addition to prepping and cooking the food, the kitchen crew and helpers also assembled the 
250+ dinners in 2 trays – 1 for the main course and 1 for veggies. Another group prepared a tray 
for desserts the day before. A third group assembled all the trays into the waiting gift bags.   
The dinners were distributed by Julie, Cara, John Batasar, Lonnie Bewick and Dan & Murray 
Barrett outside in the cold. All people involved wore face masks and respected social distancing. 
Also, we delivered some meals to a few seniors/shut ins who couldn’t come in person.  
For your information, this dinner cost approximately $ 5,000: $1,500 for food and $3,500 for 
the 250+ gifts for our guests as well as supplies. This is offset entirely by donations the church 
receives from supporters of this event i.e. no net cost to the church. This year, again, Virtu ITG 
Canada (the company our son, Matthew, and his wife, Christine work for), made a very 
significant donation. 
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Cara Wigle, my co-organizer, besides helping with the registering and coordinating of guests 
with Julie – also worked closely with Christine Ma, in the sourcing and buying of all the gifts for 
the gift bags. When buying 250+ of each item, this takes time and multiple trips to several 
stores as well as the packing of each bag. 50 of these bags were for children/youths, and were 
specially prepared by Cara based on the ages of the children who had registered.  
 
A special “thank you”, as always, goes to “the cooks” – head chef Matthew Wigle, Christine Ma, 
Alan Oliver, Mike Lee, Lonnie Bewick, Grant Wigle and myself. Also, thanks to the Ma and 
Johnston families and the rest of the volunteers who peeled, cut and cooked 150 lbs potatoes, 
50 lbs of carrots, 20 large turnips and a bushel of Brussel sprouts (note the vegetables were 
donated by Angela Vellekoop through her contact with Streef Produce at Oshawa Food 
Terminal). In preparing the Christmas Dinner, you might be interested to know that we cut up 
and cooked 20 – 20lb pound turkeys (=400lbs!), made 8 large trays of dressing, boiled/strained 
and prepared approximately 50 litres of stock and gravy in addition to the vegetables noted 
above, over a 3 day period ending on the day before Christmas.  
 
Again this year Alan Oliver was our “chef emeritus”. He did help quite a bit by preparing the 
trays of dressing and ‘coaching’ the rest of us. This was the 8th year that Cara and I were in 
charge for the food portion of the dinner and gift bags. I must admit I truly enjoy the time spent 
preparing the meal and helping to make it a memorable Christmas for so many people. It is a 
truly unique and blessed way to spend days leading up to Christmas!  
 
Respectfully submitted,  
Bob Wigle  
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PROPERTY MANAGEMENT REPORT  

Even though for much of the year, services were held online via Zoom, the people involved with 
property matters at St. Margaret’s were kept very busy.  Maintaining a facility the size of SMNT, 
with increasing numbers of organizations and tenants is no easy task.  Reverend Jacqueline and 
her team of Trish, Julie and Cara have worked diligently to keep things under control.   
 
Probably the highlight of the year can be seen in the photo below with the nerve-wracking 
crane installation of one of two HVAC units replaced on the roof during the summer.  This was 
made possible with a capital grant through the South Etobicoke Cluster (led by LAMP) and was 
welcomed eagerly by tenants, especially Mimico SNAP, whose clients were melting in several 
heat waves.  A second unit will be installed in 2022 when weather permits but will be launched 
from the front lawn due to the more difficult access for its placement.  
 
In addition to this, the following items were addressed: 

1. Garden planting and tending (Thanks to Trish & 
Chanelle, Tyra, Doris, Cianna and Cayden). 

2. Donation of new furniture to the lounge.  
3. New licensees (tenants) – Etobicoke Praise Church 

and Lakeshore Foods. 
4. License Renewals: Mimico SNAP, AA, LAMP (& 

increased rents). 
5. Ongoing organization of storage for church and 

tenants. 
6. Organization of cleaning, snow removal. 
7. Routine maintenance – elevator, HVAC, fire safety, 

etc. 
8. Repairs to windows on driveway side of church.  
9. Replacement of ceiling tiles after collapse. 
10. 10-year Building Inspection. 
11. Establishment of COVID-19 routines for in person 

programs. 
12. Ongoing repairs – locks, toilets, etc. 
13. Installation of equipment for online church (Thanks to Pedro). 
14. Painting of one wall in St. Agnes hall (Thanks to Etobicoke Praise church). 

 
There are undoubtably many more things that could be added to this list.  Many thanks to all 
the staff and volunteers who helped over the year.   
 
Respectfully submitted  
Trish Buchanan, Churchwarden 
Cara Wigle, Property Manager 
Julie McMillan, Manager, Partnerships and Operations 
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ADVISORY BOARD MEMBERS 

The advisory board consisted of the following, installed at last vestry. The board met throughout 
the year on zoom, attendance and participation was low, we hope to transition to a new model 
of governance to increase participation and provide advice to the wardens. 
 

• Black History: Jennifer Anazodo 

• Counters: Anne Crowe & Lynne White 

• Care / Prayer Group: Chioma Onyefuru, Susan King and Rosina Lamptey 

• Chancel Guild: Rosina Lamptey and Lynne White 

• Creation Care Facilitator: Chanelle McLeod 

• Christians Against Poverty: Shayami Arsacularatne and Brenda Macdonald 

• Christmas/Community Dinners: Bob Wigle & Alan Oliver 

• Deacon Cupboard /Food Pantry: Chioma Onyefuru 

• Family/ Children Ministry: Doris Twikirize 

• Greeters/Welcome: Linda Elkerton and Reesa Pierre 

• Lay Readers:  Jennifer Anazodo 

• Outreach: Susan King and Brenda MacDonald 

• Sunday School: Cara Wigle and Ellen Douglas 

• Sunday Soup-to-Go: Shehan Abeynaike 

• Tealess Tea Fundraiser: Bob and Cara Wigle 

• Tech Team:  Saeid Radmehr, Ade Aderibigbe, Ebube Onyefuru & Shehan Abeynaike 

• SMNT#110 Committee: David Harrison and Trish Buchanan  

• Lay Delegate to Synod: Okwii Modekwe 

• Alternate Lay Delegate to Synod: Brenda MacDonald 

• Screening in the Faith:  Donna Major  

• Youth/Young Adult: Amara Onyefuru 

• 2021 Vestry Motion, Committing Ourselves to Anti-Racism: Marg Grogan and Hannah 
Johnston 

• Envelope Secretary:  Julie McMillan 

• Treasurer: Bob Wigle 
 
Staff Members: 
Julie McMillan, Manager of Partnerships and Operations 
Pedro Quintana, Music Director 
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SMNT PARISH COUNCIL RESOLUTION 

To strengthen our sustainability to serve, pray and grow, SMNT is moving to expand her 
governance structure, one that will enhance participation and community engagement, while 
maintaining the wardens’ canonical authority to make decisions over financial matters.   
 
The council will work towards establishing SMNT as a community hub for essential service for 
everyone, while maintaining its identity as a vibrant Christian community in South Etobicoke.   
The parish council will reflect the rich diversity of our community and include church members, 
community members and agency partners, who are part of the South Etobicoke Cluster and 
able to provide advice on how St Margaret can better serve our community and remain 
financially sustainable.  
 
Parish Council Membership 

Names  Roles  

1.     The Rev. Jacqueline Daley  Incumbent  

2.     Jennifer Anazodo  People’s Warden  

3.     Linda Elkerton  Rector’s Warden  

4.     Cristal Benn  Deputy Rector’s Warden  

5.     Susan King  Deputy People’s Warden  

6.     TBD  Treasurer  

7.     TBD  Ministry staff(s)  

Church Members  

8.     Saeid Radmehr  Technical/IT  

9.     Okwii Modekwe  Synod Rep  

10.   Amber Morley  Social justice    

11.   Tyra Mead  Choir/Music  

12.   Cara Wigle  Sunday School / Outreach  

13.   Trish Buchanan  Property/Grounds  

14.   Patrick Bailey  Finance  

Community Members  

15.   Barb Symons  Children/family  
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16.   Dr Mary Grogan  Social justice  

17.   Alison Coke  Chief Executive Officer, Etobicoke 
Seniors Services  

18.   Wayne Robinson Community Development Officer, 
City of Toronto  

19.   TBD  LAMP  

 
  

• The council will meet monthly to every 6 weeks, dates and time for meetings will chosen at 
the 1st meeting based on consensus.  

• The council may recommend various subcommittees and/or task groups for specific purposes, 
such as children/youth, finance, fundraising, governance, etc.  

• The council may recommend additional members who have relevant skills and knowledge. 

• The first task of the council is to participate in strategic planning/ visioning session in 
March/April and finalize terms of reference for the council.  
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SOCIAL JUSTICE VESTRY MOTION 2021: JUSTICE FOR WORKERS  

 
 

 

 

 

 

 

 

 

 

The Social Justice & Advocacy Committee of the Diocese, with the support of the College of 
Bishops, commends the above motion for parishes to consider and present at their upcoming 
Vestry meeting. 
 
The Bible calls us to justice for those who are most vulnerable, including vulnerable workers in 
our society. After God’s people were brought out of slavery into freedom, they were reminded 
to treat their hired labourers – including “sojourners in the land” – with fairness and dignity 
(Deuteronomy 24:14-15). Likewise, Paul’s letter to Timothy repeats the adages “You shall not 
muzzle an ox while it is treading out the grain” and “The labourer deserves to be paid.” (1 
Timothy 5:18) 
 
The COVID-19 pandemic has shown us that many workers in essential workplaces – from 
health-care and long-term care facilities to manufacturing, warehousing, and logistics, farms, 
food processing industries and grocery stores – are precariously employed.  This means that 
they are not only low-paid but that their employment is also characterized by uncertain hours 
and/or a lack of workplace benefits and protections. For instance, workers who make less than 
$33,000 per year are also those least likely to have paid sick days. Part-time workers not only 
are frequently excluded from workplace benefit programs, but face uncertainty about their 
hours of work from week to week, making it difficult to plan their lives, arrange for childcare, or 
accept other employment to be able to make enough income to meet their needs.  
 
Precarious work has a harmful effect on the physical, mental, and emotional health of workers, 
and their families, with repercussions felt in the wider community. During the pandemic, we 
have seen many workplaces become hubs of COVID-19 transmission. When the employment 
laws allow employers to hire people at sub-poverty wages and in dangerous working conditions 

“We, the vestry of St. Margaret New Toronto urge the provincial government to support 
Ontario’s most vulnerable workers by passing legislation to implement the following 
measures: 

1) 10 days of employer-paid sick leave per year for all workers, without requiring workers 

to submit doctor’s notes, with an additional 14 days’ sick leave during public health 

emergencies. 

2) Require employers to give workers a minimum number of hours per week (based on 

the job) and to give reasonable advance notice of work schedules. 

3) Require employers to provide equal pay and benefits to all workers doing the same 

work, whether they are part-time, temporary, or contract workers, and regardless of 

immigration status.” 
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without adequate protection, these workers pay for this with their health and even with their 
lives.  
 
Low-wage workers who lack employment benefits and face erratic schedules are also 
overwhelmingly likely to be vulnerable due to gender, racialization, immigration status (such as 
newcomers and migrant or undocumented workers) and disability. Decent work is thus not just 
a matter of economic justice, but a matter of gender and racial justice as well.  
The 2017 Changing Workplaces Review examined the growth of precarious work in Ontario and 
recommended measures to level the playing field for vulnerable workers. Many of these 
measures were included in Bill 148 brought in by the previous provincial government. However, 
after a new provincial government was elected in 2018, many of the provisions of Bill 148 were 
repealed or reduced.   
 
Paid Sick Days allow people to stay home and not pass on illness to co-workers and customers. 
They also allow parents to stay home with a sick child without jeopardizing their income or job 
security. A recent study found a 40% reduction in flu transmission when paid sick days were 
introduced. Had Ontario had paid sick days before the pandemic hit, our rates of workplace-
related COVID-19 transmission would have been significantly reduced.  
 
In April 2021, after months of pressure and with COVID-19 case numbers soaring, the provincial 
government finally brought in a temporary provision for three paid sick days in certain 
circumstances. This provision not only does not provide enough days; it is only available for 
certain reasons related to COVID-19, requires the worker to apply for the benefit, and is set to 
expire in July 2022. Also, this measure entitles the employer to be reimbursed by the 
government for providing the benefit. In other words, public funds are being used to subsidize 
those employers unwilling to provide this benefit while those who already do so have been 
covering the cost themselves. This is not fair to the good employers.  
 
While 10 sick days might be enough in ordinary times, during public health crises like the COVID 
pandemic, additional days are needed to allow workers to comply with testing and self-isolation 
requirements, which can quickly use up a worker’s allotted sick days.  
 
Fair Scheduling: Uncertainty over the number of hours of work and what one’s schedule will be 
makes it difficult for workers to know how much money they will make, or to arrange childcare, 
never mind supplementary income-earning opportunities or additional education and training 
to help them find better jobs. This creates mental stress, jeopardizes the health of workers, and 
keeps them from being able to give their all to their work. Having to juggle more than one job 
because hours are uncertain at one workplace is one reason that COVID-19 was so easily spread 
in long-term care homes during the first wave, due to care workers working in multiple 
facilities. Allowing workers to know the minimum hours number of hours they can expect from 
a particular job, and giving them reasonable advance notice of their schedules, would help 
them plan their childcare and other work or study arrangements, bringing greater stability into 
their lives. 
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Equal Pay for Equal Work: Allowing discrimination in pay and benefits between full-time 
workers and those who are part-time, temporary, or contract workers makes employers more 
likely to create precarious jobs. It can even create situations where workers earn less than 
minimum wage, because of what is taken off by the temp organization or subcontractor. Bill 
148 abolished these distinctions, but that provision was repealed after the current government 
came to power. It’s time to treat these workers equally for doing equal work.  
In addition, migrant workers and others who do not have permanent residency status are at 
risk of deportation if they speak up about dangerous working conditions or unjust treatment. 
These are some of the most vulnerable workers in Ontario, and they must be able to enforce 
and exercise their rights as well. 
 
The pandemic has taught us that when workers are protected, all of us are better protected. 
More importantly to us as Christians, we need to realize that when we advocate for justice and 
dignity for workers, we are re-aligning ourselves with God’s desire for our life together.  
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2022 Church Calendar - Key Dates (Subject to Change) 
 

MONTH  PLANS 

January  Baptism  
2022 Budget   
Warden & Advisory Board Nominations 

February   Black History Month  
Lent  
Vestry Meeting 
Community Dinner  

March  Sexual Misconduct Compliance - training and police checks completed 
for all leaders 
Community Dinners resume  
Sunday Soup-to-Go resumes 

April   Holy Week & Easter   
Baptism  
Easter Meal 

May  Pentecost Begins 

June End of school year celebration and BBQ 

July/August  

September   Back to School Blessing  
 

October   Thanksgiving Service  
 

November   Tealess Tea Fundraiser  
St. Margaret’s Day  
Baptism  

December  Children's Pageant 
Christmas Eve; Christmas Day 
Family Christmas Celebration  
Christmas Dinner Among Friends  
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REPORT OF COUNTERS 

Thanks to all who sent donations or put their tithes on the collection plate - we are indebted.  
Without you there would not be a need for counters!   
 
Counting and depositing the offerings was done when needed.  Faithful work was completed so 
the treasurer had the information to do his work.  
 
Thanks to Linda Elkerton and Bing Wang for carrying the load during Lynne’s illness. The money 
has been counted and banked on a regular basis. Lynne hopes to be able to resume her duties 
very soon!  
 
Respectfully,  
Lynne White & Linda Elkerton 
 
 
 
 
 

ENVELOPE SECRETARY’S REPORT 

In 2021, the number of donors who gave through envelopes remained about the same as 2020 
(regular envelope donors ~20), although total donations were down slightly.  This is largely due 
to a number of parishioners switching to PAR or e-transfer.  
 

In 2020, the total number of PAR donors was 26, while in 2021, that number increased to 34: 8 
new or a 30% increase!  Funds taken in from PAR also increased (~7%).  
 

Donations through Canada Helps, E-transfer and PayPal also increased in 2021.  Although the 
total donors were down (48 to 33), the total donations increased. There were 115 donations 
(compared to 74 in 2020) and total donations increased over 139%!  
       
It is clear that donors want several different ways of giving.  One type of donation does not suit 
all donors (or all campaigns or events).  SMNT has been responsive to this trend and it has 
worked out very positively.   
 

Respectfully submitted, 
Julie McMillan 
Manager, Partnerships & Operations 
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BANK RESOLUTION 

Be it resolved that any two Churchwardens and/or Deputy Churchwardens, plus the immediate 
past Churchwarden, shall have the authority to sign cheques and conduct the business of the 
church for the fiscal year 2022. 
 

 

FINANCIAL REVIEWER RESOLUTION 

That the auditor for the financial records of St. Margaret New Toronto for the fiscal year 2022 
be Booth & Partners, CPA., Professional Corporation.   
 

 

TREASURER’S REPORT RE: 2021 FINANCIAL STATEMENTS 

1. ANALYSIS OF REVENUES AND EXPENSES: 

2021 was again a most unusual year with the Covid pandemic significantly changing how we 

lived, worked, worshipped, etc.  

First, on an overall “bottom-line” cash basis, we realized a surplus (the first in many years) of 

$ 42,183 versus $ (1,869) in 2020.  This means we took in $ 42,183 more than we spent on our 

expenses.  This excess was used to pay down our accumulated debt to the Diocese. 

This resulted from several offsetting factors: 

Offerings were down                           $   2k from $ 93k   to $ 91k 

Rental income and recoveries up     $ 66k from $ 24k   to $ 90k 

Fundraising was down                         $   6k from $ 10k   to $   4k 

Other items were down                      $    6k from $ 23k  to $ 17k 

Overall - receipts were up                  $ 52k from $ 151k to $ 203k 

Expenses were about the same except clergy and staff salaries which were up $ 21k (due to full-

time priest for most of ’21 vs 70% in ’20) and $ 16k (increased staff hours for cleaning due to 

renters and programs being held) respectively.  

Total operating expenses were up $ 33k to $ 229k from $ 196k in ’20. 

Excess (shortfall) from ‘operations = $(25,934) vs $ (44,794) in 2020.  This means our regular 

givings and other receipts were less than our normal expenses by this amount, but a significant 

improvement over the previous year. 

Grants from the Diocese – both for Family/Youth program and Jubilee (covid assistance), Govt 

Canada wage subsidies and $22k from LAMP, totalled $ 58k vs $57k in ‘20. 
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In addition, we had $ 39k of special donations for the 115th legacy campaign (this was used to 

pay down the debt to the Diocese). 

We spent $ 29k on capital equipment and major repairs to HVAC system – replacing 2 of the 

units. 

The net of the above, on a cash basis, was that St Margaret’s had a $42k surplus in 2021, vs. a 

deficit of $2k in 2020. 

On a full cost basis, taking into account the non-cash $(35k) of depreciation of the equipment, 

$24k unrealized gain on investments and $9k surplus of trust funds for LOOTC, the church had a 

total excess of $ 40k vs. $ 29k deficit in the prior year. 

 

2. FINANCIAL POSITION AT DECEMBER 31, 2021 

Our financial position at December 31, 2021 is reflected in the Balance Sheet. 

We ended the year with $ 17k of cash for general usage vs $ 13k in ’20 and $ 34k of restricted 

cash (Lakeshore Out of the Cold).  Against this, we had expenses payable of $ 23k, owed the 

Diocese $ 110k and a mortgage payable of $ 150k. 

It should be noted that our debt to the Diocese was reduced by $ 40k from $150k to $110k.  

Due to increased receipts (primarily rent and 115th) we were able to pay 100% of the Diocesan 

2021 charges plus an additional $40k. 

 

3. Summary: 

We ended the 2021 year in much better shape than I had imagined.  Our parishioners, even 

during covid conditions/lockdowns, continued to support the church by both online and in 

person givings, which along with significantly increased rental income and 115th donations, gave 

us the first surplus in many years.  

 

Respectfully submitted, 

Robert K. Wigle, CPA 
Treasurer 
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ST. MARGARET NEW TORONTO 

STATEMENT OF REVENUES AND EXPENSES - 2021

(2) (3) = (1)-(2) (1)

Variance

   -- ACTUAL --    -- ACTUAL -- BUDGET 21 Actual    -- ACTUAL --

Jan-Dec Jan-Dec Jan-Dec vs Budget Jan-Dec

RECEIPTS: 2019 2020 2021 2021 2021

Offerings - pag+online 48,560 53,592 57,945

                     - envelopes 30,040 20,859 94,000 -9,692 15,148

                     - online 5,589 9,977 11,215

Envelope - open/outreach 12,747 7,689 12,000 -6,407 5,593

Other givings-memorials/specials 11,795 1,248 7,500 -6,167 1,333

108,731 93,365 113,500 -22,266 91,234

Fundraising - all 22,212 10,313 24,000 -19,796 4,204

Parish events and other "nets" 15,128 12,780 6,000 1,000 7,000

Faithworks net & Glebe 792 508 900 -271 629

Rentals & cleaning exps. Recovered 37,539 24,150 65,100 25,255 90,355

Misc. revs. &  interest income 9,646 10,024 9,750 155 9,905

   Donations & othe rrevenues (cash) 194,048 151,140 219,250 -15,923 203,327

Donatons in kind (non-cash) 20,879 118 2,500 -2,500 0

Total Receipts - cash & non0-cash 214,927 151,258 221,750 -18,423 203,327

EXPENSES:

Clergy and staff costs 112,588 101,660 145,500 -6,199 139,301

Worship,educ &dioc. 4,974 3,047 5,000 -2,192 2,808

Diocesan allotment 13,581 14,738 15,000 905 15,905

Outreach - yth/xmas/commty/etc 6,594 10,743 10,000 -879 9,121

Building - utilities 16,158 12,413 18,000 -4,447 13,553

Building - main/elev/Insur/etc 21,893 26,680 24,000 1,548 25,548

Loan interest 9,535 9,082 9,000 -647 8,353

Office and general 19,840 17,571 18,000 -3,328 14,672

   Total Expenses - cash 205,163 195,934 244,500 -15,239 229,261

Donatons in kind (non-cash) 20,879 118 2,500 -2,500 0

   Total Expenses, cash+donations 226,042 196,052 247,000 -17,739 229,261

Operating excess (shortfall) -11,115 -44,794 -25,250 -684 -25,934

Legacy fundraising (115th) 0 0 12,500 26,780 39,280

Grants, bequests, other 16,454 56,951 25,000 33,182 58,182

Capital exp/other exps -11,918 -14,026 -12,000 -17,095 -29,095

Excess (deficit) - cash -6,579 -1,869 250 42,183 42,433

LOOTC - capital added 0 0 0 8,807 8,807

Unrealize gain/loss investment (non-cash) 12,920 9,646 0 23,705 23,705

Amortization equipment (noncash) -36,534 -36,529 0 -35,305 -35,305

Excess(shortfall) - as reported -30,193 -28,752 250 39,390 39,640
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TREASURER’S PRESENTATION OF THE 2022 BUDGET 

 

2022 is anticipated to be similar to 2021 but with increases in rental income and grants for 

enlarged family/children programs offset by increases in expenditures for clergy and staff 

compensation including curate. 

 

Overview: 

- Revenues are projected to increase in 2022 to $234,500 from $ 203,327in ‘21.   

- Expenses are expected to be $ 281,500 in ’22 vs $ 229,261 in ’21. 

- Operating excess (short) is estimated as $ (47,000) vs actual $(44,794) in ‘21  

- Grants from Diocese to be $ 40,000 and legacy/other income of $ 20,000 

- Capital expenditures/major repairs to be $ 10,000 

- Net excess (shortfall) on cash basis = $ 3,000 vs (1,869) actual in ‘21. 

Summary – assuming our rental income remains steady/high and we get grants/other gifts, we 

should have at least a break-even or small excess this coming year, 2022. 

 

Robert K. Wigle, CPA 
Treasurer 
 

 
 
 
 
 
 
 
 



 

48 | P a g e  

 

 
 

ST. MARGARET NEW TORONTO 

BUDGET 2022 WITH COMP. ACTUAL 2019-2021

ACTUAL ACTUAL BUDGET ACTUAL BUDGET

RECEIPTS: 2019 2020 2021 2021 2022

Offerings - pag+online 48,560 53,592 57,945

                     - envelopes 30,040 20,859 94,000 15,148 90,000

                     - online 5,589 9,977 11,215

Envelope - open/outreach 12,747 7,689 12,000 5,593 7,500

Other givings-memorials/specials 11,795 1,248 7,500 1,333 3,250

108,731 93,365 113,500 91,234 100,750

Fundraising - all 22,212 10,313 24,000 4,204 15,000

Parish events and other "nets" 15,128 12,780 6,000 7,000 12,000

Faithworks net & Glebe 792 508 900 629 750

Rentals & cleaning exps. Recovered 37,539 24,150 65,100 90,355 96,000

Misc. revs. &  interest income 9,646 10,024 9,750 9,905 10,000

   Donations & othe rrevenues (cash) 194,048 151,140 219,250 203,327 234,500

Donatons in kind (non-cash) 20,879 118 2,500 0 0

Total Receipts - cash & non0-cash 214,927 151,258 221,750 203,327 234,500

EXPENSES:

Clergy and staff costs 112,588 101,660 145,500 139,301 183,500

Worship,educ &dioc. 4,974 3,047 5,000 2,808 3,500

Diocesan allotment 13,581 14,738 15,000 15,905 16,000

Outreach - yth/xmas/commty/etc 6,594 10,743 10,000 9,121 10,000

Building - utilities 16,158 12,413 18,000 13,553 15,000

Building - main/elev/Insur/etc 21,893 26,680 24,000 25,548 27,500

Loan interest 9,535 9,082 9,000 8,353 8,000

Office and general 19,840 17,571 18,000 14,672 18,000

   Total Expenses - cash 205,163 195,934 244,500 229,261 281,500

Donatons in kind (non-cash) 20,879 118 2,500 0 0

   Total Expenses, cash+donations 226,042 196,052 247,000 229,261 281,500

Operating excess (shortfall) -11,115 -44,794 -25,250 -25,934 -47,000

Legacy fundraising (115th) 0 0 12,500 39,280 20,000

Grants, bequests, other 16,454 56,951 25,000 58,182 40,000

Capital exp/other exps -11,918 -14,026 -12,000 -29,095 -10,000

Excess (deficit) - cash -6,579 -1,869 250 42,433 3,000

LOOTC - capital added 0 0 0 8,807 0

Unrealize gain/loss investment (non-cash) 12,920 9,646 0 23,705 0

Amortization equipment (noncash) -36,534 -36,529 0 -35,305 0

Excess(shortfall) - as reported -30,193 -28,752 250 39,640 3,000
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